Assessments for

Access Arrangements
Deciding who completes Assessments for Access Arrangements 
Background
‘Access arrangements’ is the term used to describe the process whereby students with particular needs are provided with appropriate support to help them minimise the impact or any disadvantage, that their particular need may cause them: 

‘Access arrangements are not there to give candidates an unfair advantage, but to give all candidates a level playing field in which to demonstrate their skills, knowledge and understanding’. 

(Joint Council for Qualifications - Sept 08)

The Position of the Learning Trust

Assessments for access arrangements should preferably be undertaken by a designated teacher employed by the centre/setting. In only exceptional cases would a Psychologist be involved. 

The JCQ states . 

‘The person undertaking the assessment should primarily be named teachers employed within the centre who are suitably qualified. The second choice is a suitably qualified teacher employed at another centre. The third choice would be the LA Psychologist and the fourth choice a private Psychologist’
It is up to the head of centre to decide if the designated teacher is suitably qualified. There is no need for the designated teacher to have specific formal qualifications if they can demonstrate competent experience in the role. In the view of the JCQ, a SENCO with understanding and experience of administering standardised tests would fulfil this requirement. (Ref: Peter Holden @ AQA South Oct 08)

It is preferable, however but not essential, for the designated teacher to have formal qualifications. It is recommended that each centre offers opportunities for the designated teacher to receive this training as part of their continuing professional development.

The Learning Trust Educational Psychology Service is able to provide informal training as a short term measure. Contact your link EP or Andrew Lee Principal Educational Psychologist on 020 8820 7520
The above position statement is based on the Joint Council for Qualifications booklet:

‘Access Arrangements, Reasonable Adjustments and Special Consideration 2008-09’ 

Available at:
www.jcgq.org.uk
An edited summary of the pertinent parts of the booklet is reproduced below.

The head of centre is responsible for the quality of the access arrangements process within his or her centre, as he or she would be for the delivery of the curriculum and the appointment of teaching staff.

The person undertaking the assessment should primarily be named teachers employed within the centre who are suitably qualified. The second choice is a suitably qualified teacher employed at another centre. The third choice would be the LA Psychologist and the fourth choice is a private Psychologist
A head of centre must take reasonable steps to satisfy themselves that the teacher assessing

candidates’ needs has the required level of competence.

A list of some appropriate qualifications is available from the Joint Council for Qualifications. This is neither a mandatory nor exhaustive list.
1. The teacher must be able to teach and assess secondary aged or adult learners who have

learning difficulties.

2. The teacher must have the necessary knowledge and skill to carry out assessments in support

of applications for access arrangements.

3. This knowledge must include a thorough understanding of the current edition of the JCQ

publication Access Arrangements, Reasonable Adjustments and Special Consideration and the

principles, procedures and accountabilities involved. It should include familiarity with the Code of Practice following amendments made to the Disability Discrimination Act 1995 to include general qualifications:

4. The teacher must understand and be able to use nationally standardised tests which are

appropriate for the age group being tested. This should include an understanding of the

theoretical bases underlying the tests, such as the concepts of validity and reliability; standard

deviations and the normal curve; raw scores, standard scores, quotients, percentiles and age

equivalent scores; the concept of significant discrepancy between scores (statistical); either

standard error of measurement or confidence intervals for test scores.

5. The teacher must be trained in and have experience of the objective administration of

attainment tests which can be administered individually. This must include tests of reading

accuracy, reading speed and comprehension, spelling, with appropriate test ceilings.

Appropriate methods of assessing writing skills including speed should also be covered.

6. Whilst it is not necessary to carry out cognitive testing in every case, teachers must be able to

define when it is necessary to refer the candidate to an educational psychologist or other

specialist and to understand the limitations of their own skills. Some cognitive tests are

available to teachers. The specialist teacher should be trained in and have experience of the

objective administration of tests of cognitive ability including tests of verbal and non verbal

ability as found in the Wide Range Intelligence Test and Ravens Standard Progressive

Matrices with Mill Hill Vocabulary Scale.

Training courses are held by a number of organisations. Communicate-ed run a good course.

Details available via:
www.communicate-ed.org.uk
The following website also offers useful information on assessment materials etc…
www.patoss-dyslexia.org
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