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The contribution of PSHE education to the three statutory aims of the National Curriculum. 

The National Curriculum has three overarching statutory aims;

· Successful learners  - who enjoy learning, make progress and achieve 

· Responsible citizens - who make a positive contribution to society

· Confident individuals - who are able to live safe, healthy and fulfilling lives 

The National Curriculum further deconstructs these into the essential components that underpin each aim. 

	National Curriculum 

Statutory Aims
	PSHE Education.

	
	Key Concepts
Students need to understand these concepts:
	Key Processes

Pupils should be able to:

( ) indicate key stage four 
	Range and Content

The study should include:
	Curriculum Opportunities

The curriculum should provide opportunities for students to:

	Successful learners who: 
	
	
	
	

	have the essential learning skills of literacy, numeracy and information and communication technology. 


	
	use a variety of information sources to explore options and choices in career and financial contexts (identify, select and use a range of information sources to research, clarify and review options and choices in career and financial contexts relevant to their needs) 

recognise bias and inaccuracies in information about learning pathways, work and enterprise

investigate the main trends in employment and relate these to their career plans.


	
	make links between economic wellbeing and financial capability and other 
subjects and areas of the curriculum. 


	are creative, resourceful and able to identify and solve problems. 


	Developing the confidence to try new ideas and face challenges safely, individually and in groups. 


	identify and use strategies for setting and meeting personal targets in order to increase motivation (identify and use strategies for setting and meeting personal targets and challenges in order to increase motivation, reflect on their effectiveness and implement and monitor strategies for achieving goals)
	
	make real choices and decisions based on accurate information obtained 
through their own research using a range of sources, including the 

internet, other media sources and visits/visitors to and from the wider 
community. 


	have enquiring minds and think for themselves to process information, reason, question and evaluate. 


	
	reflect critically on their own and others’ values (and change their behaviour accordingly)
	
	engage with ideas, challenges and applications from the business world

	communicate well in a range of ways. 


	
	
	
	use case studies, simulations, scenarios, role play and drama to explore 
work and enterprise issues 



	understand how they learn and learn from their mistakes. 


	Taking risks and learning from mistakes.
	
	
	

	are able to learn independently and with others. 


	
	(Work individually, together and in teams for specific purposes, making use of the social skills of communication, negotiation assertiveness and collaboration) 

use (develop) approaches to working with others, problem-solving and action planning 

find information and support from a variety of sources


	
	work as members of groups and teams, taking on different roles and 
responsibilities 

have direct and indirect contact with people from business.

meet and work with people from the wider community both in school and 
through external visits 


	know about big ideas and events that shape our world. 


	
	investigate the main trends in employment and relate these to their career plans

(identify how finance will play an important part in their lives and achieving their ambitions)


	the range of opportunities in learning and work and changing patterns of 
employment (local, national, European and global) 

as well as situations beyond their immediate control. 
a range of economic and business terms, including the connections 
between markets, competition, price and profit.


	discuss contemporary issues in work

	enjoy learning and are motivated to achieve the best they can now and in the future. 
	
	develop and maintain their self-esteem and envisage a positive future 
for themselves in work

identify and use strategies for setting and meeting personal targets and challenges in order to increase motivation, reflect on their effectiveness and implement and monitor strategies for achieving goals
	
	explore options and progression routes in learning

	Confident individuals who:
	
	
	
	

	have a sense of self-worth and personal identity. 


	Understanding that identity is affected by a range of factors, including 
a positive sense of self.  

	reflect on personal strengths, achievements and areas for development

reflect on their own and others strengths and achievements give and receive praise and constructive criticism and learn from success and failure


	the characteristics of emotional and mental health, and the causes, 
symptoms and treatments of some mental and emotional health disorders 


	write a personal statement and make an individual learning and career 
plan for their transition into the 14–19 phase 


	relate well to others and form good relationships. 


	Understanding that relationships affect everything we do in our lives and that relationship skills have to be learnt and practiced. 

Understanding that people have multiple roles and responsibilities in 
society and that making positive relationships and contributing to groups, 
teams and communities is important.  

Understanding that relationships can cause strong feelings and emotions.
	use social skills to build and maintain a range of positive relationships (reflect upon what makes these successful and apply this to new situations)

identify major life roles and ways of managing the relationships between them

(use the social skill of negotiation within relationships, recognising their rights and responsibilities and that actions have consequences)

value differences between people and demonstrate empathy and a willingness to learn about people different from themselves

(demonstrate respect for and acceptance of the differences between people and challenge offensive behaviour, prejudice and discrimination assertively and safely) 

identify major life roles and ways of managing the relationships between them
	characteristics of positive relationships, and awareness of exploitation in relationships and of statutory and voluntary organisations that support relationships in crisis 


	take part in individual and group discussion to consider personal, social 
and moral dilemmas and the choices and decisions relating to them 



	are self-aware and deal well with their emotions have secure values and beliefs and have principles to distinguish right from wrong.
	Recognising that the way in which personal qualities, attitudes, skills and achievements are evaluated affects confidence and self-esteem. 

Understanding that self-esteem can change with personal circumstances, 
such as those associated with family and friendships, achievements and employment. 


	Reflect on feelings and identify positive ways of understanding managing and expressing strong emotions and challenging behaviour (acting positively on them)- 

develop self-awareness by reflecting critically on their behaviour and its impact on others. 

review their experiences and achievements.
	rights and responsibilities at work and attitudes and values in relation to work and enterprise 


	

	become increasingly independent, are able to take the initiative and organise themselves. 
	
	assess their needs, interests, values, skills, abilities and attitudes in 
relation to options in learning, work and enterprise 

(show drive and self reliance when working on work related tasks)
	
	

	make healthy lifestyle choices 
	Becoming critical consumers of goods and services.
	use knowledge and understanding to make informed choices about 
safety, health and wellbeing. 

find information and support from a variety of sources 

	how a balanced diet and making choices for being healthy contribute to 
personal wellbeing, and the importance of balance between work, leisure 
and exercise 

balance between work, leisure and exercise 
sexual activity, human reproduction, contraception, pregnancy, and 
sexually transmitted infections and HIV and how high-risk behaviours 
affect the health and wellbeing of individuals, families and communities 

the benefits and risks of health and lifestyle choices, including choices 
relating to sexual activity and substance use and misuse, and the short and long-term consequences for the health and mental and emotional wellbeing of individuals, families and communities 


	

	are physically competent and confident.
	
	
	how a balanced diet and making choices for being healthy contribute to 
personal wellbeing, and the importance of balance between work, leisure 
and exercise balance between work, leisure and exercise, links should be made with 
PE and the PE and School Sport initiative. Links should be made with the 

	

	take managed risks and stay safe. 
	Understanding risk in both positive and negative terms. 

Understanding the need to manage risk in the context of financial and 
career choices.
	use knowledge and understanding to make informed choices about 
safety, health and wellbeing

assess and manage the element of risk in personal choices and situations


	risk and reward, and how money can make money through savings, 
investment and trade 


	

	recognise their talents and have ambitions. 
	Developing a sense of personal identity for career progression.
	reflect on personal strengths, achievements and areas for development 
identify and use strategies for setting and meeting personal targets in 
order to increase motivation 

develop and maintain their self-esteem and envisage a positive future 
for themselves in work


	skills and qualities in relation to employers’ needs
the personal review and planning process 

	recognise, develop and apply their skills for enterprise and employability

	are willing to try new things and make the most of opportunities.
	Developing the confidence to try new ideas and face challenges safely, 
individually and in groups. 

	use a variety of information sources to explore options and choices in 
career and financial contexts 


	different types of work, including employment, self-employment and voluntary work 

	engage with ideas, challenges and applications from the business world

	are open to the excitement and inspiration offered by the natural world and human achievements. 
	
	develop and maintain their self-esteem and envisage a positive future 
for themselves in work
	
	

	Responsible citizens who: 
	
	
	
	

	are well prepared for life and 

work. 
	Understanding that everyone has a ‘career’. 

Developing a sense of personal identity for career progression. 

Understanding the qualities, attitudes and skills needed for employability.
	develop and maintain their self-esteem and envisage a positive future 
for themselves in work

assess their needs, interests, values, skills, abilities and attitudes in relation to options in learning, work and enterprise 

use a variety of information sources to explore options and choices in career and financial contexts
	different types of work, including employment, self-employment and 
voluntary work 

the range of opportunities in learning and work and changing patterns of 
employment (local, national, European and global). 
personal budgeting, wages, taxes, money management, credit, debt and 
a range of financial products and services

how and why businesses use finance 

where and how to obtain health information, how to recognise and follow health and safety procedures 

ways of reducing risk and minimising harm in risky situations 

how to find sources of emergency help and how to use basic and emergency first aid 

	recognise, develop and apply their skills for enterprise and employability

have direct and indirect contact with people from business 

have contact with information, advice and guidance specialists

engage with ideas, challenges and applications from the business world

explore sources of information and ideas about work and enterprise 
discuss contemporary issues in work

	are enterprising. 
	Exploring what it means to be enterprising. 


	
	
	recognise, develop and apply their skills for enterprise and employability



	are able to work cooperatively with others.
	
	use social skills to build and maintain a range of positive relationships 

use the social skill of negotiation within relationships, recognising their rights and responsibilities and that their actions have consequences 

use the social skills of communication, negotiation, assertiveness 
and collaboration 

	
	work as members of groups and teams, taking on different roles and 
responsibilities 

use case studies, simulations, scenarios, role play and drama to explore 
work and enterprise issues 
have direct and indirect contact with people from business

	respect others and act with 

integrity. 
	
	value differences between people and demonstrate empathy and a 
willingness to learn about people different from themselves


	social and moral dilemmas about the use of money. 

rights and responsibilities at work and attitudes and values in relation to 
work and enterprise 


	meet and work with people from the wider community both in school and 
through external visits

	understand their own and others’ cultures and traditions, within the context of British heritage, and have a strong sense of their own place in the world.
	Appreciating that, in our communities, there are similarities as well as 
differences between people of different race, religion, culture, ability or disability, gender, age or sexual orientation. 


	reflect critically on their own and others’ values
	how the media portrays young people, body image and health issues
	take part in individual and group discussion to consider personal, social 
and moral dilemmas and the choices and decisions relating to them 



	appreciate the benefits of diversity 
	
	
	examples of diverse values encountered in society and the clarification 
of personal values
the effect of diverse and conflicting values on individuals, families and 
communities and ways of responding to them 


	

	challenge injustice, are committed to human rights and strive to live peaceably with others. 
	Understanding that all forms of prejudice and discrimination must be challenged at every level in our lives. 


	challenge prejudice and discrimination assertively.
	the similarities, differences and diversity among people of different race, culture, ability, disability, gender, age and sexual orientation and the impact of prejudice, bullying, discrimination and racism on individuals and communities.

the diversity of ethnic and cultural groups, the power of prejudice, bullying, discrimination and racism, and the need to take the initiative in challenging this and other offensive behaviours and in giving support to victims of abuse.

different types of relationships, including those within families and 
between older and young people, boys and girls, and people of the same sex, including civil partnerships 

rights and responsibilities at work and attitudes and values in relation to 
work and enterprise 


	

	sustain and improve the environment, locally and globally 
	
	
	social and moral dilemmas about the use of money.
	

	take account of the needs of present and future generations in the choices they make.
	
	
	social and moral dilemmas about the use of money. 

parenting skills and qualities and their central importance to family life 

the impact of separation, divorce and bereavement on families and the 
need to adapt to changing circumstances


	

	can change things for the better. 
	
	identify and use strategies for setting and meeting personal targets in 
order to increase motivation. 

use approaches to working with others, problem-solving and action planning 

	the personal review and planning process
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