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This is a summary of the monitoring information provided by schools to the Learning Trust as at 

24TH March 2004.  The raw data can be provided on request.  
Summary of analysis for monitoring data October to December 2004
23 schools reported 45 incidents
0 incidents reported in 68% (49/72) schools

Total of those involved - 47 perpetrators and 41 victims

Verbal abuse was most common in 87% incidents (39/45)
Refusal to co-operate with an adult or pupil was reported in 7% of incidents (3/45)

Violence was reported as being involved in 1 incident and threatened in 2 others. 

Adults were involved in 18% (8/45) incidents.  
Immediate discussions and/or Senior Management Team involvement took place with 91% of cases (41/45).  Parents were involved with 49% of the incidents (22/45). 

93% children (38/41) were offered some kind of victim reassurance and 54% (22/41)) peer group support.  

Fixed term exclusion was taken with <1% children (1/47).  

Incidences in which there were groups of children reported as being involved as perpetrators were 9% of the incidents (4/45).   Repeat perpetrators 6% (3/47).
26% of perpetrators (12/47) were recorded as English (White).  This was the largest group.  

The two largest victim groups were recorded as Indian 15% (6/41) and Caribbean 12% (5/41).
0 incidents involved Irish Traveller or Gypsy Roma as victims.
ISSUES ARISING

· Verbal abuse continues to be the most commonly reported incident.
· The largest group of perpetrators was (White) English.  The largest groups of victims were Indian and Caribbean.  0 incidents involved Irish Traveller or Gypsy Roma as victims. Changes to primary school population between January 2003 and 2005 have seen a decrease in Nigerian, Caribbean, English and White Other groups.   How does this compare with your school?    How does your school manage the impact, if any, of changes in numbers of different ethnic groups to your school population?  
· Comments from some schools confirm that they address racist incidents in line with their Behaviour policy.   This will support a consistent approach across the school and one way to manage the impact of changes to school population.
· Schools continue to take this work seriously as immediate discussions and/or involvement with a senior manager took place in 91% of the incidents reported.   However, it is important that the senior manager with responsibility for monitoring this work, is not the only person to carry out the investigation.   As good practice, all staff, teaching and non-teaching staff, should see dealing with racist incidents as part of their professional duties.  What is the level of confidence of staff to carry out the investigation?
NEXT STEPS

The length of the approaching Summer Term with resulting general issues of behaviour may well find schools having to reinforce their behaviour policy with pupils, staff and parents at staff meetings, Parents Evening, through newsletters, School Council, assemblies etc.  The investigation of the incident is an important stage as it is recognised that not all incidents initially reported as racial will be so.  Consider the use of staff meetings to raise awareness and share good practice.  It does require a level of knowledge, skills and confidence in the procedure.
‘Guidance for schools on dealing with racist incidents for schools’ has been distributed.  More copies are available on request. 
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