For further information 

· SENDA 2001 or learning difficulties or disabilities – contact Lizzie Yauner, Head of the Inclusion Team at     

     elizabeth.yauner@learningtrust.co.uk

· Property – contact the Property Team

· Policy - contact the Amani Robinson, Equalities Officer at amani.robinson @learningtrust.co.uk  on 020 8820 7293, or Disability Hackney on 020 7923 1962, or

     www.disability.gov.uk for more information on 

     employment practices.

· Reasonable adjustments contact  Sue Davies, Access Team Leader, Inclusion Team on sue.davies@learningtrusts.co.uk
· A copy of the pack ‘Implementing the Disability Discrimination Act in Schools and Early Years Settings’  is available from DfES publications,
     tel: 0845 60 222 60, ref no. 0160-2006DOC-EN. 
Disability Discrimination Act 2005

Guidance for schools                      

July 2006
Copies of this document can be downloaded from 

A large size copy of this document can be provided on request.  Please contact Amani Robinson 020 8820 7203 or amani.robinson@learningtrust.co.uk
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This information sheet is distributed to schools to help them meet the requirements of the Disability Discrimination (DDA) Act 2005. 

The DDA has a definition of disability that differs from the definition of ‘learning difficulty’ within the SEN framework.  Not all disabled students have learning difficulties or SEN.  Similarly, students assessed as having learning difficulties or SEN are not necessarily disabled.  
Existing duties under Disability Discrimination Act (DDA) 1995 
The DDA 1995 is still in force.  It requires schools to:

· ensure it does not discriminate against disabled pupils and prospective pupils in admissions, in education and associated services and in exclusions

· ensure it does not treat disabled people less favourably in all areas of school life and in employment

· anticipate and make reasonable adjustments to ensure access to curriculum, information, physical aspects and all other services

· develop an access plan – plan to increase environmental access 

· improve curriculum access and access to printed information for disabled pupils in schools.



Where you might start

Make sure all staff in school know about the duty and the requirements.

Set up a disability equality working group involving disabled children/young people and adults.

Use existing monitoring and assessments including the review of the accessibility plan – know what you have achieved, gaps and what is outstanding.

Engage with disabled parents/carers, staff, pupils to identify barriers and issues.  Use the school’s mission statement to gather views as to how the school is doing.

Use data and outcomes from the engagement and review activities to draft the Scheme.


New duties under DDA 2005
The Disability Equality Duty introduced in the DDA 2005 requires schools to promote disability equality by:

· promoting equality of opportunity

· eliminating unlawful discrimination

· eliminating disability related harassment

· promoting positive attitudes towards disabled people

· encouraging disabled people’s participation in public life

· taking steps to take into account people’s disabilities, even where that involves more favourable treatment.

This duty is a new approach to tackling disability discrimination in a practical way by introducing policies, practices and services that actively promote disability and so prevent discrimination taking place.

The duty applies to all areas of school life including employing staff and work with partners and school visitors.  
The arrangements to meet the general duty should be set out in a disability equality scheme that will include an action plan.
Secondary schools must produce a disability equality scheme and action plan by December 4 2006 and primary and special schools by December 3 2007.


The scheme should set out:

· how the school will promote disability equality

· how the scheme meets with the strategic priorities of the schools

· identified strengths and weaknesses in the school’s promotion of disability equality

· how the school will collect and analyse data in all areas of school life eg: achievement of disabled pupils; exclusions;  staff recruitment and promotion; behaviour and reward

· the actions the organisation will take and by when

· how the school will know when it will have achieved its objectives eg targets in school improvement plan or disability equality scheme

· date for an annual review and three year revision.

Implications for schools

This work builds on existing work on Accessibility plans.

Schools will need to: 

· actively involve disabled people – children and young people, parents/carers, staff in prioritising the actions to be taken and the outcomes to be seen at the end of three years
· collect data to map current performance to identify strengths and weaknesses

· develop a disability equality  scheme and action plan that sets out what will be done to result in improved outcomes for disabled people
· monitor progress to provide information as to what reasonable adjustments would need to be made
· produce an annual report on progress and identify outcomes achieved.
Schools should report annually on progress and identify outcomes achieved.







