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GOVERNORS’ ITEM – SUMMER TERM 2007
	GENDER EQUALITY DUTY AND SCHOOLS – GUIDANCE FOR GOVERNORS


For governing bodies of all schools 
Background
The Equality Act 2006 amends the Sex Discrimination Act 1975 to include a gender equality duty that applies to male, female and transsexual people. The governing body has legal responsibility for the implementation of the gender equality duty with effect from 6 April 2007.

The gender equality duty

Under the general gender equality duty schools will need to take action to eliminate unlawful sex discrimination and harassment and promote equality of opportunity between men and women. Specific duties have been identified to support schools in taking action to meet these two aims including the requirement to

· publish a gender equality scheme with agreed gender equality actions to bring about change by April 30th 2007

· ensure equal pay by gender

· gather and use information on how policies and practices affect gender equality in the workforce and in the delivery of services.

· consult stakeholders and use that information to identify objectives

· assess the impact of policies and practices

· implement actions set out in this scheme within three years

· report annually against this scheme and review in three years.

The gender equality scheme and processes involved 

The gender equality scheme is a framework to help identify objectives, plan, deliver and evaluate the steps to be taken to ensure the gender equality duty is met in all areas of school life and in employment. 

Examples of gender equality objectives

Some areas you may already be addressing that can be used to develop initial objectives for your scheme are boys and reading, girls and sport, fathers and parenting, sexist bullying and harassment of pupils and staff.

Key issues for gender and education (Hackney Children and Young People Plan)

· Be healthy: There are particular issues for girls and boys in, for example, sport and exercise, smoking, mental health, sexual health and sexual abuse. 

· Stay safe:  Differences in the way boys and girls are bullied need to be examined. The National Union of Teachers (NUT) has highlighted the problem of sexual bullying for girls, and the link has been made between homophobic bullying and suicide for boys.  

(continued overleaf)
· Enjoy and achieve: Boys are behind girls in overall school performance. 
The gender gap in attainment is significant in literacy and language. 

· Make a positive contribution:  The link between gender stereotyping and homophobic bullying needs to be understood. Attitudes such as "real boys don't try in class” or real boys don’t do “dance or drama" often lead to homophobic bullying of children who are seen by their peers to break gender norms. 

· Achieve economic well-being: The investigation by the Equal Opportunities Commission into gender segregation showed that it is women from lower socio-economic groups particularly who suffer as a result of stereotyping and from a school system without an agenda to widen choices.
Gender and employment

Nationally, the teaching profession is female-dominated yet women are under-represented in senior posts. Governors should understand the impact of gender in relation to employment policies and procedures and ensure that they do not discriminate against women or men.  
 

Gender and procurement

Schools should bear in mind that the gender duty applies to those functions that are carried out on behalf of the school when they procure goods and services from external suppliers.
Gender and single sex provision

Single sex provision can be offered if the criteria are based on performance rather than gender. This is potentially a complicated area of law and the Equal Opportunities Commission recommends that where a school is considering introducing single-sex teaching they should consult the Gender Equality Duty Code of Practice www.eoc.org.uk/genderduty 

Role of governors

Governors should ask the headteacher to provide evidence for the basis for the school’s gender equality objectives, find out whether stakeholder consultation has been carried out and establish how the school intends to monitor progress.

  

Governors should ensure that the school reports annually on progress in implementing the gender equality duty. This is an opportunity for school governors to ensure that the gender equality objectives chosen are the right ones and that action is being taken to meet these objectives.

Governors should ensure that their statutory responsibility for writing and reviewing policies includes conducting gender impact assessments on those policies.

Further details

To view more detailed guidance on developing gender equality objectives, a gender equality scheme or gender equality impact assessments visit www.eoc.org.uk/genderduty.  Learning Trust documents can be obtained from

the TrustNet site at www.trustnet.learningtrust.co.uk/equaliies/Pages/default.aspx
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