
[image: image1.png]the learning trust




GOVERNORS’ BRIEFING – AUTUMN TERM 2006
	DISABILITY DISCRIMINATION ACT 2005: NEW DUTIES FOR SCHOOLS


For governors of all schools
Introduction
This paper highlights the implications for schools of the Disability Discrimination Act 2005, particularly the need for them each to produce a ‘disability equality scheme’.
Background
Research has shown that that disabled people in the UK are twice as likely as others not to go to college or university, not to have any qualifications, or not to have a job                      
The Disability Discrimination Amendment Act (DDA) 2005, which amends the Disability Discrimination Act 1995, seeks to redress this imbalance by introduces a general duty to promote disability equality in schools. The Act applies to disabled pupils, staff, parents/carers, and members of the public who may use a school’s facilities.    
Under the Act, a person is defined as having a disability if they have a physical or mental impairment which has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities.  It is estimated that this will apply to about 20% of the adult population and between 6% and 18% of the school population. This definition of disability differs from the definition of ‘learning difficulty’ within the SEN framework, with the result that not all disabled students will have learning difficulties or additional educational needs.  
General duty
The general duty is aimed at removing organisational and environmental barriers to inclusion of disabled people. It requires issues of disability equality to be addressed at the start of the planning process rather than as an afterthought. It is a new approach to tackling discrimination in a practical way by introducing policies, practices and services that actively promote disability and so prevent discrimination taking place, enabling the school to become a proactive agent of change.
Requirements of the Act
Under the general duty, schools will be required to:

· promote equality of opportunity for disabled people
· eliminate unlawful discrimination and harassment
· promote positive attitudes towards disabled people

· encourage their participation in the life of the school
· take account of a disabled person’s impairments even where that involves treating the disabled person more favourably than others.

Disability equality scheme
The arrangements which each school puts in place in order to meet these duties must be set out in a disability equality scheme. Priorities within the scheme should be identified by disabled pupils, parents/carers, staff and governors. The scheme should be reviewed annually and revised every three years. The Learning Trust and secondary schools will need to have a disability equality scheme in place by 4 December 2006, and other schools by 3 December 2007.
Among other things, the scheme should include:
· a statement of how the promotion of disability equality relates to the school’s overall vision;

· a commitment to working proactively towards removing barriers physical, communication, curriculum, participation and employment 

· priorities identified within the School Improvement Plan and how the priorities identified for the disability equality scheme fit within that plan.
· analysis of existing monitoring and assessment data, such as pupil achievement by disability
· an action plan –

· setting out the steps the school will take to implement the general duty and identifying specific priorities

· explaining how progress made will be monitored and reported (in relation to admissions, exclusion and educational attainment of disabled pupils, for example) 
Action for governors
(1)
Apart from preparations for the disability equality scheme (see (2) below), Governors will want to satisfy themselves – 
(a)
that the school is taking steps to ensure that management and staff are aware of the new duties in relation to disability equality*
*The Learning Trust will provide training for schools.
(b)
that mechanisms are being put in place for engaging disabled pupils, staff and parents and gathering their views
(c)
that steps are in hand to identify those users of the school who are likely to be considered disabled under the Act.
(2)
Secondary schools: The governing body will need to ensure that the school is on target to have its disability equality scheme in place by 4 December 2006 and to make arrangements for formal approval of the scheme.
Primary and special schools:  Governors will wish to ensure that a timetable is in place for the development and adoption of the disability equality scheme before the statutory deadline of 3 December 2007.
(3)
Governors may also wish to take this opportunity to discuss in general what is already being done to include disabled children and adults in the life of the school and what barriers remain.
For more information, please refer to the Code of Practice to be found at www.dotheduty.org,  or contact Amani Robinson on 020 8820 7293 or Lizzie Yauner on 020 8820 7613. The ‘Implementing the DDA in schools’ pack that provides useful information, training materials and examples of reasonable adjustments and can be ordered from DfES. 

Training for governors  (‘Disability equality: new responsibilities’) will take place on 15 November (9.30-11.30 am), 7 February and 26 June (both 6.00-8.30 pm). Details are available from Cupie Dixon in the Governor Support Unit (tel 020 8820 7369).
